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 300+ PEOPLE ACCESSED SCCYC SUPPORT SERVICES
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 COMMITTEE STRATEGIC AND BUSINESS DEVELOPMENT TRAINING
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SCCYC ANNUAL COMMITTEE REPORT & REVIEW YEAR ENDED 31 MARCH 2016                                                                                                                    

 

Background  

The Sikh Community Centre & Youth Club (SCCYC) was formed in October 1996 to provide services that other 

organisations were unable to provide to Sikhs living in Northamptonshire.  Indeed the SCCYC is the only Sikh 

Community Centre in Northamptonshire.  SCCYC is recognised as an innovative and strong forefront organisation 

that provides quality services to the Sikh, local and wider communities in Northamptonshire.  

 

The Vision  

SCCYC exists to meet the social, cultural, education and support needs of the community by involving community 

members in shaping their own lives.  

 

Aims & Objectives  

SCCYC’s aim is to improve the quality of life of all inhabitants of Northamptonshire through structured provision of 

support services, education, integration, leisure, social, health, culture and issue based facilities to all ages and 

backgrounds, in a safe environment.   

 

Management Team  

SCCYC’s Management Committee is a strong and successful combination of people with professional backgrounds, 

experience and diverse skills. The Management Committee, staff and volunteers continually strive to provide 

valuable services to the community in a professional manner. In the year to 31 March 2016 the management 

committee members were as follows:  

 

Role Name Profile 
 

Chairperson 
 

Mr Harjinder S Kooner Global Head of Business Risk 

Secretary 
 

Mr Kuljit S Bhangra Actuary – Senior Consultant 

Treasurer 
 

Mr Tarndeep S Minhas Medical Representative 

Health & Safety 
 

Mr Ramandeep S Mann Taxi Driver 
Health & Safety Qualified 

IT & Marketing 
 

Mr Mandeep S Kang  IT Consultant 

Fundraising  
 

Mrs Inderjit K Jutla  Business Owner 

Children’s Services 
 

Mrs Manjinder K Atwal Teaching Assistant 

Elderly Services 
 

Mr Jagtar S Chima Retired  Bus Driver 

 



 

Our Volunteers 

SCCYC started an extensive recruitment drive in November 2015 to build the capacity of the organisation,                     

including task groups and general volunteering, totalling 30+ people.  The volunteers are provided with training, 

appreciation and achievement awards.  Robust Volunteering Scheme structures are currently being developed. 

 

Our Staff  

Our Community Development Officer, Pindy Kaur Chahal, has 12 years' experience of successfully delivering 

projects to the community.  She has continued to produce outstanding results in her work to benefit the 

community. Pindy has combined her commitment to the role with her ability to excel, to achieve record outcomes 

for the Community Centre despite financial challenges.  She is also studying for a foundation degree in ‘Managing 

Voluntary & Community Organisations’ and will use the knowledge to develop the organisation to its full potential. 

SCCYC recruits project specific session staff according to funding secured.  This year we have recruited 1 support 

worker, Balbir Kaur who is a qualified and experienced social worker and 1 trainee heritage worker, Maheep Kaur, 

who has extensive knowledge of Sikh heritage and working with young people.  In addition SCCYC employees 4 

Punjabi teachers that teach up to GCSE level, numerous music tutors and project specific session workers.   

 

Our Partners 

SCCYC plays an active part in diverse statutory and community projects in Northampton to strengthen partnerships 
and promote community cohesion. Key events attended include Northampton Carnival, Umberella Fair, 
Supplementary school concerts, Inter faith events, police events, women' wellbeing events. Our Partners and 
Supporters April 2015/2016, include public, private and third sector organisations, local statutory agencies, 
foundations, infrastructure organisations, business and voluntary organisations and regional Sikh societies and 
funders.  Northamptonshire County Council, Northampton Borough Council, Voluntary Impact Northamptonshire, 
BME Sub Regional Partnership, CVS Northamptonshire, Clubs for Young People Northamptonshire, NHS PCT, 
Northamptonshire Action Youth Clubs, Sparrowhawk Consultants, UnLtd, Northampton Carnival Arts Consortium, 
Association of Supplementary Schools, Northampton Inter Faith Forum, Siri Guru Singh Sabha Northampton, Hope 
Centre, Northampton Food Bank, Northamptonshire Police, Northamptonshire Schools, local businesses, Think 
Funding, Derby National Sikh Heritage Centre & Holocaust Museum, Inspiration FM, BBC Radio Northampton, and a 
host of regional Sikh Societies such as Midland Langar Seva Society, Sikh Helpline, Sikh Youth UK, Kaurs Corner to 
name but a few.  Funders include Northamptonshire County Council, Borough Council Council, Northamptonshire 
Community Foundation, Big Lottery Fund, Peoples Health Trust, Heritage Lottery Fund, Ernest Cook Trust, Arts 
Council England, Office of Faith Based Communities, Interfaith Trust.  
 

 

SCCYC External Stakeholder Consultation December 2014:  
 

We have an excellent working relationship with our external stakeholders as evidenced in the 2014 Stakeholder 
survey.  
 

 
 
 
 

 
 

 

87.59% of Stakeholders said, 

“We have a Good Working 

Relationship with SCCYC” 

99.47% of Stakeholders said, 

“SCCYC provide a High to Good 

Quality Service” 

86.9% of Stakeholders said, 

“We would use the New                                 

Community Centre Building” 



 

 

When asked “Can you say what you think are the most significant achievements of SCCYC since it was set up in 
1996?” there were a range of positive responses:  
 

       SCCYC Effective Community Cohesion 
“As the Community Development Worker with VIN what most impresses me about SCCYC is the way that the 
organisation has consistently been part of the wider community of Northampton and has been active in raising 
the profile of the Sikh community and educating others about Sikh culture while at the same time assisting 
integration and understanding.”  
 

       SCCYC Leadership & Management 
“It has an excellent leadership team with a lot of continuity, which in itself speaks volumes. Pindy and Amarjit 
have proven the reliability of SCCYC - if they say they will do something, they will, so as a funder of services, I 
always knew projects were in safe hands - and could also expect they would add value going beyond minimum 
contract compliance. Today the group is recognised as a leading voice for the Sikh community in Northampton”  
 

       Funding & Volunteering Achievements 
“We funded them a very small amount for several years. They are very creative in making the funding stretch 
and achieve above and beyond what we expected. They have an amazing number of volunteers and core team 
of very professional, committed people. Their most significant achievements since they began is the drive and 
ambition under very difficult circumstances to buy the building.” 

 
When respondents were asked “generally speaking, do you think SCCYC provide a good service to community?” 
62.63% said they provide a ‘high quality’ service and 36.84% said they provide a ‘good’ service. 
 
When respondents were asked “how would you characterise the nature of your working relationship with 
SCCYC?” 62.59% said ‘very good’ and 25% said ‘good’. 
 
When asked to qualify why they made their response to the above question, there were a range of positive 
statements. Typical of which was: 

“All interaction with the SCCYC Representatives is always positive and helpful.                                                 

Staff are happy to help/support other community group events.” 

 
      Specific activities requested by Sikh and local community were as follows: 

 Children: holiday clubs, community shop, educational activities, drama 

 Young people: sport, homework help clubs      

 Adult males: gym        

 Elders: transport, massage, disabled facilities      

 Adult females: yoga, Bhangra classes       

 General educational activities: computer classes, English classes, adults Punjabi, support transport and 
outreach work, support advice     

  
       When asked what the main issues were for you in your local area, the following three were the most pressing:  

 Not enough opportunity for community to get together    

 Lack of local services for elders    

 Lack of local services for children and young people 

 

During November 2014, SCCYC undertook a stake-holder survey to ascertain what the partners and  
Collaborators had to say about them, their work and the way they had worked together in the past:  

“The results were largely favourable with considerable praise being directed at SCCYC”,                                            

Chris Shaw ‘Think Funding Consultant’.                                                                                                                                                                   

 
 
 
 



 

 SCCYC STRATEGIC AND BUSINESS DEVELOPMENT TRAINING 
 
‘For the Wellbeing of Everyone (Sarbat Dha Bhalla)’ Training Project was supported by ‘Northamptonshire 
County Council Seed Fund’.  The six month project provided the Committee, staff and volunteers with training 
on strategic and business planning in order to build the organisation capacity and sustain health and wellbeing 
services.  Professional consultants were employed to train in revisiting the strategic plan, capacity building and 
financial sustainability. 

 

"Being a relatively new to the committee,                                                                                                                                                                 

I found the training very helpful in understanding                                                                                                                               

the drivers for the objectives of the SCCYC and the                                                                                                                                                                

challenges it faces. The training provided a good                                                                                                                                          

base level of knowledge which will help me be                                                                                                                              

more effective in my role. In the short time since                                                                                                                                                 

the training, I have already noticed significant                                                                                                                                        

steps in achieving some of our strategic objectives"                                                                                                                                         

Kuljit Bhangra, SCCYC Secretary. 

 

 VOLUNTEERING 
 

This year’s volunteer recruitment drive has also been successful, with more people being involved in various 
task groups. However, we do still require more regular volunteers for the IT sub group and social ventures sub 
group.  The volunteer recruitment drive and business planning will continue to be reviewed and developed 
regularly with continued expert advice from the professionals. 
 
Humraaj Singh from Sparrow Hawk Consultants has kindly offered 1 year volunteering to share his expertise 
knowledge and skills to support both the Community Centre and building project! 

“There is a passion that is unique to you as a team in Northants and that feels like genuine desire for   

change.  I am inspired by this and commend the high levels of commitment shown as volunteers 

against many difficult odds.  As such I do not wish to ‘fly away’ after the training but instead offer my                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

in-kind support and years of experience both at The Prince’s Trust and Sparrow Hawk Consultants in 

helping you to realise your ambition, which when successful can become a Beacon for all Sikh 

communities in the UK for how to develop community centres for the good of all society.  You will not 

be alone, I will stand with you”. Humraaj Singh, Sparrow Hawk Consultants. 

 

      13 Young People  Achieved Volunteering Awards  
 

 
The young people took part in many projects, events and entailed                                                                                                                             
admin tasks over the year.  An awards event was held where                                                                                                              
young people’s achievements where recognised with youth                                                                                                         
achievement awards and prizes. 
 
Hapreet Kaur Jawanda received the 'Highest Achiever Award' for                                                                                                   
being the most active volunteer in Punjabi school and projects. 
 
"I really enjoyed the events and projects, especially creating power                                                                                                              
points and doing talks on what i learned.  I am looking forward                                                                                                                      
to the Summer Club now". Harpreet K Jawanda. 

 13 YOUNG PEOPLE GAINED VOLUNTEERING AWARDS 

  

 COMMITTEE STRATEGIC AND BUSINESS DEVELOPMENT TRAINING 



 

‘Community Cause’ Support Project 

SCCYC is currently delivering an eight month community support project, 

supported by the ‘Office of Faith Based Communities’.  The aim is to support over 

300 community members, particularly young people and women, by promoting 

core values to raise awareness of crime and assist to reduce crime.  The project 

has recruited a professional support worker, delivered training to assist 

Interpersonal/domestic abuse victims and is currently delivering awareness 

workshops by working with external agencies.  Three confidential Case Studies 

have been created which involve alcohol abuse and family support needs; 

potential interpersonal abuse of a young woman; a young person’s family support 

needs. Other support needs identified include issues that young people face due 

to social media and peer pressures.  A survey to research specific issues and 

support required is being conducted.  

 

 

 

 SCCYC SUPPORT SERVICES 
 

 
                                                          

 

 

 

                  

 

 

“I enjoyed the police talk as we got to say what happens at school and what we                                          

should do to keep safe and help others.  Can we have another talk by the police?” Raj Singh. 

 
 
 
 
 
                                      
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 800+ SCHOOL CHILDREN ACCESSED SCCYC 

COMMUNITY COHESION PROJECTS 

 

Warmer Winter Project for Vulnerable Elderly                                                                                                                                                

Statistics show that over 300 vulnerable elderly die from the winter cold in 

Northamptonshire each year.  Following on from our Winter Warmer Project 

2014, volunteers have continued to provide vulnerable elderly with hot meals 

and pack ups. Donations of winter woollies and various gifts to around 50 

isolated elderly also continued around the festive season.  

Free Food Project Midland Langar Seva Society 

(Northampton) 

Due to the economic downturn there has been a 

vast increase in homeless and low income 

individuals and families in Northampton.  To 

address the local gap in services and relieve 

immediate poverty needs in the area, a group of 

local volunteers joined forces with a regional MLSS 

group, local Hope Centre and Church Food banks in 

2014.  Regular volunteers cook and served over 

5000 hot meals over the year in Northampton 

Town Centre. The service in its second year, has 

gained donations, support and volunteers from 

diverse communities and businesses, all coming 

together to assist the most vulnerable with hot 

food, pack ups, clothing and befriending.   

"I'm not normally short for words but you guys have left me 

speechless! Not only is the food delicious but you speak to us 

all the same and treat us like friends" Nigel - one of our 

regulars who comes for food on Sundays 

 

“Thank you so much, it is a very kind thing you that you are doing by visiting           

elderly, as some do not have any family visits or gifts over Christmas.” Jane.   

 MORE THAN 120 HOMELESS AND LOW INCOME PEOPLE 

RECEIVED FREE FOOD AND CLOTHING 

  



 

 
Citizenship Project 
 
SCCYC have involved 800+ children and young people in the ‘Citizenship                                                                                   
Project’, in partnership with 'Sikh Education Service'.  The aim of the                                                                                                             
project is to teach core values to involve young people in community                                                                           
activities in a safe place and to promote volunteering. The project is                                                                                       
supported by the ‘Office of Faith Based Communities Initiative.   
Young people are also have access to our heritage resource centre  
containing educational displays, artefacts and workshops such as  
turban tying. 
 
 
  
 
 
SCCYC works in partnership with ‘Sikh Education Service’ to assist statutory schools with their Religious 
studies curriculum and to promote community cohesion to tackle racism, particularly to turban wearing 
children in Northamptonshire schools.  Our Sikhs and Soldiers Crown heritage project supported by the 
heritage lottery fund has been a huge success in tackling racism by raising awareness of Sikh contribution to 
the UK in World War I and its’ residents.  An interactive Sikh Camp was held together with WWI Exhibition 
opening on September 2015, to share the project with Sikhs and wider communities. 

My trip to the Gurdwara was an unforgettable experience that would stay in my mind my whole 

lifetime. The place seemed small but it is very big on the inside: it looks beautiful. It is filled with 

religious items waiting to be revealed. It gave me lots and lots of knowledge about the religion. 

Adhi, Year 6, Vernon Terrace School 
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Our Punjabi School team worked extremely hard to achieve the 
National Resource Centre for Supplementary Education Award (NRCSE).  
The school, affiliated to the Association of Supplementary Schools 
Northampton, plays an active part in teacher training and the 48 
students take part in a host of celebration events. The school continues 
to go through financial challenges due to withdrawal of statutory 
funding, however, Councillor Uldhall recognised the value of the school 
and kindly contributed £500 towards the GCSE education this year.  
 
The NCRE award is a great achievement and follows on from SCCYC's 
accomplishment of receiving the Silver Charter Mark award in 2013, 
which demonstrates that children and young people are engaged and 
actively involved in the design, delivery and evaluation of services. 
 

 

 PUNJABI SCHOOL RECIEVES BRONZE NRCSE QUALITY AWARD 

 800+ SCHOOL CHILDREN ACCESSED SCCYC COMMUNITY COHESION PROJECTS 

 SIKHS IN WORLD WAR I HERITAGE EXHIBITION 



 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

 PERFORMING ARTS 
 
SCCYC have secured a 1 year performing arts project called ‘Asian Arts Network NN’ with support from ‘Arts 
Council England’.  The structured project is working in partnership Northampton Carnival Arts Consortium and 
a network of local artists to provide professional arts training and performances at events for over 40 young 
people.  The aim is to provide opportunities for young people to be trained to a high level and to give local 
artists opportunity to teach and be recognised for their talent.  Training is taking place in dhol drumming, tabla 
drumming, harmonium, vocals, sitar, guitar, bhangra and DJ Classes are also on the agenda.   
 
                                                                        
  
 

 
 
 
 
 
 
 
 
 
 
 
 
 HERITAGE PROJECT ‘FROM HER KINGS ARE BORN’ 

 
The 18 month heritage project is supported by heritage lottery young roots programme.  The aim of the project 
is for young people to learn about inspirational Sikh women from the 16th century, when Sikhism was founded 
to present day in the UK. The heritage will be recorded in high quality art work and shared widely through an 
art exhibition.  The heritage project will be used to promote gender equality and inspire young women to play 
more active parts in the society.  The project started off with a research trip to our heritage partner, National 
Sikh Heritage Centre & Holocaust Museum in Derby.  Various speakers and workshops are in the pipeline for 
Spring/Summer2016. 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 



 

 YOUTH CLUB 
 
Although there has been active involvement of young people in the 
Punjabi school, volunteering scheme and heritage projects, there 
has been limited general youth club activity due to lack of funds 
available for youth services.  After numerous youth club meetings, 
SCCYC will prioritise the youth club from 2016, aiming to provide 
sport, team building and leadership as well as leisure activities as 
requested by the young people.  

 

Northampton Borough Council finally approved the 

building application on July 4th 2016.  the council will be 

writing to HSE with their decision, for which there is a 21 

day wait, if there are no objections, the building works 

can start in August. 

The new building plans include a spacious prayer hall, 

lunch hall to meet spiritual and community events needs.    

The community centre will contain classrooms, multi-

functional hall, training and meeting rooms, exercise 

facilities to meet diverse community service needs.  

Project funding for the community centre development is 

currently being sources. 

community centre to meet the both Sikh and wider 

community needs.  The facility will 

 

 IT TRAINING AND DEVELOPMENT PROJECT 
 
The strategic training and business planning exercise in 2015 assisted the Committee to identify IT training                  
and development needs, particularly with the outdated website.  A project to train volunteers to create a new 
website and to train elderly on how to use it has been supported from Northamptonshire Community 
Foundation.  The project will justify the good work that SCCYC does, attract social capital, improve IT skills and 
build volunteer capacity.  
 
 

 INTERFAITH WEEK VOLUNTEERING 
 
 SCCYC secured support form Interfaith Trust to hold workshops 
 with diverse communities and school children over Interfaith week                                                                                                      
in  October.  The project taught young people the concept of  
volunteering and active citizenship.  Young people                                                                                                people 
took part in cookery, serving food and benefitted on talks  
on helping those less fortunate.                                                                                                     yourself. 
 
 

 

 

 

 

 

 

 NEW BUILDING FACILITIES: 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
88.9% of respondents from the 2014 stakeholder survey said they knew SCCYC is developing a new 
community centre indicating they keep abreast of information relating to the organisation. 78.95% of 
respondents said they would be prepared to hire space or co-design activities with SCCYC indicating a 
positive attitude towards working in partnership. 88.89% of respondents stated they would like to be kept 
informed about the development of the new community centre. 

 

 



 

 
 
 
 
Small grants secured were at a record high, and complimented through fundraising and resource hire activities.   
 

 
 

FINANCIAL REVIEW 
 
 
Accounts 
 
Net Income (grants, donations and other income): £77,503 
 
Expenditure (running costs and project costs): £67,747                                                                              
 
Total Restricted Funds: £81,000 
 
Projects Funds (grants for open projects): £41,000 
Annual General Running Costs: £30,000 
Minimum 1 Year Contingency Reserves Required (Building Repairs, Equipment Replacement, Health & Safety 
and Staff): £10,000 
 
Cash in Bank (current and savings accounts): £ 82,713 

 
        
       Financial Summary 

 
SCCYC did extremely well with securing a record amount of projects funding this year, considering the 
continued downturn in the economic climate and changes in government policies. Small grants secured 
were at a record high, and were complimented through fundraising activities and resource hire. 
Expenditure has increased in the past year due a no. of factors such as professional fees for building project 
and strategic planning including stakeholder surveys, analysis and business planning costs.  

 
 
 

Future Strategy 
 

The management committee and staff have reviewed and updated SCCYC'S strategic plan and completed a 
detailed 3 year business plan.  The plans will be regularly reviewed and updated to ensure effective running 
of the organisation. There are plans to expand services that alleviate poverty, up skill unemployed and low 
income people and citizenship work to promote community cohesion.  To continue the good work of 
SCCYC, the organisation needs to work towards sustainability through diversifying income streams and 
securing funds for the new building facility.  Personnel capacity building will continue through recruitment 
and training more volunteers, gaining advise from professionals. Long term goals consist of employing an 
apprentice to allow the manager to assist in growing and sustaining the organisation into the future. 

        
 
 
 
 
 
 

 RECORD SMALL GRANTS FUNDRAISING  



Signed on behalf of the Management Committee

Mr Harjinder Singh Kooner
Chairperson

17th April 2016
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SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC)

Independent examiner's report to the trustees on the unaudited financial statements of SIKH
COMMUNITY CENTRE & YOUTH CLUB (SCCYC).

I report on the fmancial statements of SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC) for the year ended
31 March 2016 which comprise the statement of financial activities, the balance sheet and the related notes. These
fmancial statements have been prepared under the historical cost convention and the accounting policies set out therein.

Respective responsibilities of trustees and independent examiner
As the charity's trustees you are responsible for the preparation of the accounts, you consider that the audit requirement
of section 144(2) of the Charities Act 2011 (the 2011 Act) and that an independent examination is needed. It is my
responsibility to examine accounts under section 145 of the 2011 Act, to follow the procedures laid down in the general
Directions given by the Charity Commission under section 145(5)(b) of the 2011 Act and state whether particular matters
have come to my attention.

Basis of independent examiner's statement
My examination was carried out in accordance with the General Directions given by the Charities Commissioners. An
examination includes a review of the accounting records kept by the charity and a comparison of the accounts presented
with those records. It also includes consideration of any unusual items or disclosures in the accounts, and seeking
explanations from you as trustees concerning any such matters. The procedures undertaken do not provide all the
evidence that would be required in an audit and consequently no opinion is given as to whether the accounts present a
"true and fair view" and the report is limited to those matters set out in the statement below.

(i) which gives me reasonable cause to believe that in any material respect the requirements:
to keep accounting records in accordance with section 130 of the 2011 Act; and

- to prepare accounts which accord with the accounting records and to comply with the accounting requirements
of the 2011 Act

have not been met; or

Independent examiner's statement
In connection with my examination, no matter has come to my attention:

(ii) to which, in my opinion, attention should be drawn in order to enable a proper understanding of the accounts to be
reached.

~~,~~<L,

Neil Picton F.C.A
Independent examiner
Jervis & Partners
Chartered Accountants
20 Harborough Road
Kingsthorpe
Northampton
NN27AZ

17 July 2016
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SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC)

Statement of financial activities

For the year ended 31 March 2016

Restricted 2016 2015
funds Total Total

Notes £ £ £

Incoming resources
Incoming resources from generating funds: .

Voluntary income 2 77,493 77,493 65,059
Investment income 3 10 10 10

Total incoming resources 77,503 77,503 65,069

Resources expended
Charitable activities 67,747 67,747 66,640

--
Total resources expended 67,747 67,747 66,640

--

Net income/(expenditure) for the year 9,756 9,756 (1,571 )

Total funds brought forward 55,729 55,729 57,300

Total funds carried forward 65,485 65,485 55,729

The statement of fmancial activities includes all gains and losses in the year and therefore a separate statement of total
recognised gains and losses has not been prepared.

All of the above amounts relate to continuing activities .

..

The notes on pages 15 to 18 form an integral part of these financial statements.
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SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC)

Balance sheet
as at 31 March 2016

2016 2015
Notes £ £ £ £

Current assets
Debtors 6 - 12,127
Cash at bank and in hand 82,713 45,875

82,713 58,002
Creditors: amounts falling

.
due within one year 7 (17,228) (2,273)

Net current assets 65,485 55,729

Net assets 65,485 55,729

Funds 8
Restricted income funds 65,485 55,729

Total funds 65,485 55,729

The=sr:we~eapproved by the trustees on 17 July 2016 and signed on its behalf by

,~ £)
Harjinder Singh Kooner Tarndeep Minhas ~
Trustee Treasurer

"

The notes on pages 15 to 18 form an integral part of these financial statements.
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SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC)

Notes to financial statements
for the year ended 31 March 2016

1. Accounting policies
The principal accounting policies are summarised below. The accounting policies have been applied consistently
throughout the year and the preceding year.

1.1. Basis of accounting
The financial statements are prepared under the historical cost convention and in accordance with the Statement
of Recommended Practice 'Accounting and Reporting by Charities: Statement of Recommended Practice' issued
in March 2005 (SORP 2005) and the Charities Act 2011.

1.2. Cashflow
The charity has taken advantage of the exemption in FRS 1 from the requirement to produce a cash flow statement
because it is a small charity.

1.3. Incoming resources
All incoming resources are included in the statement of fmancial activities when the charity is entitled to the
income and the amount can be quantified with reasonable accuracy. The following specific policies are applied to
particular categories of income:

Voluntary income is received by way of grants, donations and gifts and is included in full in the statement of
financial activities when receivable. Grants where entitlement is not conditional on the delivery of a specific
performance by the charity, are recognised when the charity becomes unconditionally entitled to the grant.

Donated services and facilities are included at the value to the charity where this can be quantified. The value of
services provided by volunteers has not been included.

Gifts donated for resale are included as incoming resources within activities for generating funds when they are
sold.

Grants, including grants for the purchase of fixed assets, are recognised in full in the statement of fmancial
activities in the year in which they are receivable.

"
Income from investments is included in the year in which it is receivable.

1.4. Resources expended
Expenditure is recognised on an accrual basis as a liability is incurred. Expenditure includes any VAT which
cannot be fully recovered, and is reported as part of the expenditure to which it relates.

Costs of generating funds comprise the costs associated with attracting voluntary income and the costs of trading
for fundraising purposes including the charity's shop.

Charitable expenditure comprises those costs incurred by the charity in the delivery of its activities and services
for its beneficiaries. It includes both costs that can be allocated directly to such activities and those costs of an
indirect nature necessary to support them.

1.5. Research and development
Research expenditure is written off to the profit and loss account in the year in which it is incurred.



SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC)

Notes to financial statements
for the year ended 31 March 2016

2. Voluntary income
2016 2015
Total Total

£ £

People's Health Trust - Health Project 1,500 9,678
Cllrs Empowerment Fund . 500 1,442

Northamptonshire County Council Seed Fund 10,000
Office of Faith Based Communities Initiative 3,000
Inter Faith Youth Trust 250
OFBCI Change Makers 8,000
Arts Council England 11,211
Big Lottery Fund Awards for All 9,875 9,800
SGSS Building Project Donations - 15,000
Ernest Cook Trust - 1,700
Northampton Borough Council Partnership Fund - 4,413
HLF Now & Then WWl Fund - 8,500
Heritage Lottery Fund - Young Roots 23,500 5,036
Nationwide Match Funding - 290
Northampton Borough Council - 500
Local Giving Website - Fundraisinglgiftaid 6,145 5,021
Activity fees 1,132 471
Sundry income - 872
Membership fees 2,380 2,336

77,493 65,059

3. Investment income
2016 2015
Total Total

£ £..
Bank interest receivable 10 10

10 10
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SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC)

Notes to financial statements
for the year ended 31 March 2016

4. Costs of charitable activities - by activity
Activities

undertaken 2016 2015
directly Total Total

£ £ £

Running Costs . 59,697 59,697 41,203
Health & Safety 333 333 1,012
Volunteering Costs 837 837 2,334
Marketing 739 739 747
Building Maintenance - - 640
Equipment 6,141 6,141 20,104
Community Events - - 600

67,747 67,747 66,640

5. Employees

Employment costs 2016 2015
£ £

Staff salaries 20,362 20,573
Sessional workers 1,275 3,252
Employers NIC 1,595 1,619

23,232 25,444

No salaries or wages have been paid to the trustees, during the year.

Number of employees

" The average monthly numbers of employees (including the trustees) during the year, calculated on the basis of
full time equivalents, was as follows:

2016
Number

2015
Number

6. Debtors
2016

£
2015

£

Prepayments and accrued income 12,127
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funds

£

Total
funds

£.

SIKH COMMUNITY CENTRE & YOUTH CLUB (SCCYC)

Notes to financial statements
for the year ended 31 March 2016

7. Creditors: amounts falling due
within one year

Other taxes and social security
Accruals and deferred income

2016 2015
£ £

1,928 1,973
15,300 300
-- --
17,228 2,273

8. Analysis of net assets between funds

Fund balances at 31 March 2016 as represented by:
Current assets
Current liabilities

82,713
(17,228)

65,485

82,713
(17,228)

65,485

General Restricted Fund

At At
1 April Incoming Outgoing 31 March

2015 resources resources 2016
£ £ £ £

55,729 77,503 (67,747) 65,485

9. Restricted funds

Purposes of restricted funds

The general restricted fund is designed to achieve funds totalling £81,000 to cover annual running costs.
" Presently the following amounts have been designated for open projects totalling £41,000, general running costs

£30,000 and a minimum reserves contingency, (Health & Safety, building improvement, equipment
repairs/replacement and staff) totalling £10,000. Any other funds in excess of this are general reserves and in
the case of a defecit are utilised from the above reserves.
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