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ANNUAL REPORT
FOR THE YEAR ENDED 

31 MARCH 2018

Sikh Community Centre & Youth Club (SCCYC) 
Charity No: 1056764 
Address: 23-25 St Georges Street I Northampton I NN1 2TN 
Telephone: 01604 475802 I Email: sikh.ccn@btconnect.com 
Facebook: SCCYC Northampton I Website: www.watersideconnect.com
Donations: https://localgiving.com/charity/sccyc 
SCCYC Awarded: 'Lifetime Achievement Award 2016' from Northamptonshire Community Foundation                                  
SCCYC Awarded: ‘Silver Charter Mark’ I ‘Bronze Quality In Support Study’ I ‘Bronze NRCSE Award’
SCCYC ‘Improving the Quality of Life in Northamptonshire’



SCCYC Impact in 2017-18

8,320 People 

indirectly supported by 
SCCYC awareness services 
and events participation

820 People were 

directly supported by 
SCCYC Services
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46 Women and young 

were directly supported by  
SCCYC support services

60 People were directly 

supported by SCCYC 
Support Services

102 People directly 

supported by SCCYC 
Health & Well-being 
Services

6000 Awareness and 

Celebratory Events 
Audience participation

1,500 People benefit 

from Heritage Resource 
Centre Projects 

60 People directly 

benefitted from 
Creative Arts

62 Volunteered 

in SCCYC Services

283 People 

supported by 
SCCYC 
Education              
& Training 
Services

38 Supporters 

& Partnerships

77 People directly 

benefitted from Music 
and Performing Arts

130 People 

directly supported 
by Poverty Services

3 SCCYC
Service 
Recognition 
Awards

2 External 

Volunteer
Recognition 
Awards

85 Internal 

Volunteer
Recognition
Awards



SCCYC  Achievements

SCCYC Awarded 'LIFETIME ACHIEVEMENT AWARD 2016!’            
by Northamptonshire Community Foundation for outstanding 
contributions to the County. Upon presenting the award the 
trustees introduced SCCYC as, “Carrying the Burden of  Our 
Time”.
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SCCYC has yet again received multiple  ‘NORTHAMPTON 

CARNIVAL AWARDS 2017!’  ‘Audiences Choice’ for effectively 

engaging communities; ‘Float Art/Interpretation of Themes’ 

and ‘Best Musicians’ for “Best Music.”

SCCYC Finalist for University of Northampton's 

'CHANGEMAKERS AWARD 2016' For ‘Making Social 

Change’ through OFBCI 'Community Support Project'. 

Northamptonshire County Council has issued SCCYC with 

a ‘SILVER CHARTER MARK’, for ‘actively engaging children 

and young people in the design delivery and evaluation of  

services’. 

Due to extensive  work  entailed by volunteers,  teachers and  

children,   The Northampton  Punjabi School achieved the  

Bronze ‘NATIONAL RESOURCE CENTRE  SUPPLEMENTARY  

EDUCATION' AWARD 2016’.



Background

The Sikh Community Centre & Youth Club (SCCYC) was formed in October 1996                                                    
to provide services that other organisations were unable to provide to Sikhs living                                    
in Northamptonshire.  SCCYC is recognised as an innovative and strong forefront 
organisation that provides quality services to the Sikh, local and wider communities of 
Northamptonshire, in a safe environment. 

The Vision

SCCYC exists to meet the social, cultural, educational and issue based needs of the 
community by involving community members in shaping their own lives.” 

Aims & Objectives 

To improve the quality of life of all inhabitants of Northamptonshire through structured 
provision of support services, education, integration, leisure, social, health, culture and 
issue based facilities to all ages and backgrounds, in a safe environment. 

The specific aims of the Centre are to: 

• Enhance the lives of those who live, work and learn in the local area  

• Provide facilities that are affordable and accessible to the local community  

• Be a centre of excellence and a role model for organisations in Northamptonshire   

• Make SCCYC a natural hub and meeting place for all Wickham organisations  

• Make SCCYC appealing to businesses, local people and clubs as a venue for meetings, 
events and activities  

• Achieve community cohesion by supporting activities that allow individuals of different 
backgrounds to share experiences 

Mission 

To develop a multi agency and cross sector resource centre in Northampton that provides 
a one-stop solution to:  

• REDUCE social deprivation & exclusion, low levels of skills, social isolation, crime and 
drug misuse;  

• RAISE educational standards;  

• IMPROVE health, employment opportunities, household incomes and; 

• SUPPORT SME business regeneration and diversification pathways leading to vibrant 
community regeneration and strengthening of the local neighbourhood. 

SCCYC Background
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SCCYC Waterside-Connect Centre
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78.95% of respondents said they would be prepared to 

hire space or co-design activities with SCCYC indicating a 
positive attitude towards working in partnership. 

88.89% of respondents stated they would like to be kept 

informed about the development of the new community 
centre and services. 

SCCYC’s new Community Hub ‘Waterside-Connect Centre’ 
on St James Mill Road is successfully being developed.

The building is centrally located in the Waterside 
Enterprise Zone and potential beneficiaries include 
deprived people residing inner Town Centre and 
surrounding areas; Local employees in the industrial 
estate; Current service users from the Castle Ward; Sikh 
Community; Local urban and rural communities.
Our services are being developed with internal and 
external Stakeholder consultation and involvement.                   
Our stakeholders have requested the expansion and 
tailoring of existing SCCYC services to include:

➢ SCCYC Support and Poverty Service

➢ Punjabi Fusion Catering Enterprise & Café

➢ Waterside-Connect Health & Fitness Centre

➢ Waterside-Connect Education & Training Centre 

➢ Sikh Heritage Resource Centre

The development will take a phased approach with 
completion expected in September 2019.

Finances: Our building partners, The SGSS Sikh Temple, have 
provided match fund donations towards the external build 
and most of the professional development fees.  SCCYC is 
applying for funding towards internal development of the 
areas using the match funds and fundraising strategy 
implementation. We are working in partnership with local 
businesses for sponsorship and materials/equipment 
support. Financial, Sustainability, Business and Operational 
Planning have been entailed and finalised.

Thank you to the ‘National 

Lottery Fund’ for their 

support of £140,000 capital 

development grant towards 

SCCYC’s ‘Waterside-Connect 

Outreach Project’.  This 

includes reception, 1/3 

kitchen, multi-hall and 

poverty bank. Plus a Revenue 

grant of £25,000 towards 

Development Manager Salary.



SCCYC Team
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Our Trustees

SCCYC Structure includes long 
standing trustees, who are responsible for the overall assets of SCCYC, Mr Pawar, Mr Garcha,                           

Mr Kooner, Mr Samra and 2 Trustees, Mr Atwal and the Late Mr Grewal have been 

recognised for their extensive voluntary service of 20-40 Years for the County, through                             

receiving ‘MAYOR OF NORTHAMPTON’s - HEART OF THE COMMUNITY AWARDS’.

Management Committee

SCCYC’s Management Committee is a strong, long standing and successful combination of 

people with professional backgrounds, experience and diverse skills. The Management 
Committee continually strive to provide robust governance, strong leadership and structured systems                     
and policy towards achieving a professional and sustainable organisation. The team welcome 
innovation and creativity to achieve its goals of a flourishing charity that benefits all communities.

Our Staff

Our Community Development Manager, Pindy Kaur Chahal, has 14 years' experience of successful 
projects and services management. She has completed a Specialist Degree in ‘Managing Voluntary  
& Community Organisations’ to develop the organisation to its full potential. She has continued to 
produce outstanding results in her work to benefit the community and was recognised by  N’hamp                               

Borough Council, thus finalist for an ‘INSPIRATIONAL WOMEN AWARD IN 2016’.  

We have recruited a new part time staff member Jagraj Briah, who is planning new 
services for our Youth service and Waterside-Connect Health & Fitness Centre.  

Jagraj is a MULTI-MEDAL WINNING SEMI-PROFESSIONAL BOXER with extensive 
experience, skills and enthusiasm in his related roles at SCCYC and will be leading sporting services              
in future.

Chairperson Harjinder Kooner Head of Global Risk Management Systems at HSBC

Secretary Kuljit Bhangra Actuary – Senior Consultant

Treasurer Tarndeep Minhas Clinical Representative

Vice Treasurer Jagjit Shairi Trainee Chartered Accountant

IT Systems Rupinder Thind Solutions Architect

Marketing Mandeep Kang IT Consultant

Children’s Services Manjinder Atwal School Teaching Assistant 



SCCYC Volunteers

Our Youth Leader, Harpreet Jawanda is a most active and positive role 

model and received, NAYC’s 'YOUTH LEADER AWARD 2018’! Harpreet 

volunteers a substantial amount of time on leading projects, events and 

youngsters. As well as the NAYC award, Harpreet has gained 1st place 

in SCCYC's Youth  Achievement Awards for 2 consecutive years.

“Thank you for giving me the opportunity to become a youth leader, I have learned a 
lot of leadership skills and enjoy the role.  Thank you for nominating me for the NAYC 
Award, it will help a huge amount in future being on my CV.”  Harpreet Jawanda.
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25 Young people received 

‘YOUTH VOLUNTEERING 

AWARDS’ – A Record 

Breaker for SCCYC!                   

The awards were 

Recognition for volunteering 

regularly on a variety of 

projects and services.    

We have on average 50 volunteers 
including specific task group volunteering  
and general ad-hoc volunteering. The 
volunteers are provided with inductions, 
training, appreciation and achievement 
awards. The volunteers are key in the 
planning, implementation and evaluation 
of SCCYC services.

‘Opportunities for All’ project, supported by  ‘Awards for All’ grant.  Robust Volunteering Scheme 
structures, volunteer recruitment and training plans are being developed to equip volunteers to 
lead services for the move to our new Waterside-Connect Centre later in the year.

2 Volunteers, Clair Chapman and 

Inderjit Kaur were shortlisted as

BOROUGH COUNCILS 

‘INSPIRATIONAL WOMAN AWARDS 

2016-17 for their substantial 

contribution towards the MLSS hot food 

and clothing project on Abington street 

for homeless and low income people.

5 Women were recognised in ‘SIKH NETWORKS INSPIRATIONAL WOMEN 

CAMPAIGN 2016’, for being positive role models by breaking stereo types 

with in work professions and for voluntary work.



SCCYC Partnerships
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SCCYC plays an active part in diverse statutory and community projects                                                       
in Northamptonshire to strengthen partnerships and promote                                                      
community cohesion. Key events attended include Northampton                                                           
Carnival, Supplementary School concerts, Faith events, police                                                                
events, women’s wellbeing events, Race Equality and Council events. 

Our Partners and Supporters April 2017-2018, include public, private                                                            
and third sector organisations - local statutory agencies, foundations,                                                         
infrastructure organisations, businesses, voluntary organisations and                                                     
regional Sikh societies, funders. State officials - The Lord Lieutenant and The High Sheriff.

THANK YOU:

Northamptonshire County Council, Northampton Borough Council, Voluntary Impact 
Northampton, CVS Northamptonshire, Clubs for Young People Northamptonshire, NHS PCT, 
Northamptonshire Action for Youth Clubs, Northampton Carnival Arts Consortium, Association 
of Supplementary Schools, Northampton Inter Faith Forum, Siri Guru Singh Sabha 
Northampton, Ramgharia Board Northampton, Hope Centre, Northampton Food Banks, 
Northamptonshire Police, Northamptonshire Schools, SACRE, local businesses, University of 
Northampton, Market Sanctuary, Planet 9 Art, Derby National Sikh Heritage Centre & 
Holocaust Museum, Residents Associations, and a host of regional Sikh Societies such as 
Midland Langar Seva Society, Sikh Awareness Society, Khalsa Kids, Kaur's Corner, ‘Save A Life’ . 

SCCYC would like to thank its funders and

partners for their continued support,

without whom we could not deliver the

extensive services and projects to

communities.



SCCYC Stakeholder Feedback
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Councillor Suresh Patel, “…bring long term positive, progressive and important 
impact to the Waterside Enterprise Zone”. 

Northamptonshire Community Foundation: “….Positive impact of their work and 
activities which include direct support services for all communities in addressing 
poverty”. 

During November 2014, SCCYC undertook a stakeholder survey to ascertain what the 
partners and collaborators had to say about them, their work and the way they had 
worked together in the past.  The survey concludes that SCCYC has an excellent 
working relationship with its external stakeholders as evidenced in the November 
2014 Stakeholder survey. 

87.59% of Stakeholders said, “We have a Good Working Relationship with SCCYC”

99.47% of Stakeholders said, “SCCYC provide a High to Good Quality Service”        

86.9% of Stakeholders said, “We would use the New Community Centre Building”.

“The results were largely favourable with considerable praise being directed at 
SCCYC”, Chris Shaw ‘Think Funding Consultant’. 

SCCYC Governance and staff access regular team training to develop strategies for the 
organisation to grow and flourish. Humraaj Singh, private trainer and a professional at 
Princes Trust comments: “There is a passion that is unique to you as a team in 
Northants and that feels like genuine desire for change. I am inspired by this and 
commend the high levels of commitment shown as volunteers against many difficult 
odds. As such I do not wish to ‘fly away’ after the training but instead offer my in-kind 
support and years of experience both at The Prince’s Trust and Sparrow Hawk 
Consultants in helping you to realise your ambition, which when successful can 
become a Beacon for all Sikh communities in the UK for how to develop community 
centres for the good of all society". 



SCCYC Stakeholder Surveys
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SCCYC Effective Community Cohesion “As the Community Development Worker with VIN 
what most impresses me about SCCYC is the way that the organisation has consistently 
been part of the wider community of Northampton and has been active in raising the 
profile of the Sikh community and educating others about Sikh culture while at the same 
time assisting integration and understanding.” 

SCCYC Strong Leadership & Management “It has an excellent leadership team with a lot 
of continuity, which in itself speaks volumes. Pindy and Amarjit have proven the reliability 
of SCCYC - if they say they will do something, they will, so as a funder of services, I always 
knew projects were in safe hands - and could also expect they would add value going 
beyond minimum contract compliance. Today the group is recognised as a leading voice 
for the Sikh community in Northampton” 

SCCYC Excellent Funding & Volunteering Achievements “We funded them a very small 
amount for several years. They are very creative in making the funding stretch and 
achieve above and beyond what we expected. They have an amazing number of 
volunteers and core team of very professional, committed people. Their most significant 
achievements since they began is the drive and ambition under very difficult 
circumstances to buy the building.” 
When respondents were asked “generally speaking, do you think SCCYC provide a good 

service to community?” 62.63% said they provide a ‘high quality’ service and 36.84% 

said they provide a ‘good’ service. When respondents were asked “how would you 

characterise the nature of your working relationship with SCCYC?”  59% said ‘very good’ 

and 25% said ‘good’. 
When asked to qualify why they made their response to the above question, there were a 
range of positive statements. Typical of which was: “All interaction with the SCCYC 
Representatives is always positive and helpful.  Staff are happy to help/support other 
community group events.”

Activities requested 
by stakeholders in 

2015-18 surveys, 
focus groups and 
projects/service 

evaluations show: 

When asked “Can you say what you think are the most significant achievements   
of SCCYC since it was set up in 1996?” There were a range of positive responses:

- Tailored One-to-One Support

- Training for Jobs

- More Issues Awareness Talks

- More Hot/Dry Food for Low Incomed

- Elderly Transport - Heritage workshops to teach Values

- Creche Facility

- Regular Women’s Groups/Development

- Creative Arts 

- Youth Worker

- More Events

- More personalised wellbeing activities

- IT Training - Appropriate Facilities and Equipment
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SCCYC Support Service 

SCCYC has supported approximately 400 people this year with                                                                  
issues support, issues awareness workshops and volunteer training.                                                           

23 Women and Young Women have been directly supported with referrals, sign posting and 

be-friending for domestic violence, child abuse, interpersonal abuse, mental health issues.   

“Thank you, you have helped me so much, with just 2 visits I have become stronger and the 
advice you gave has made him scared and he has now stopped hitting me and the children”.  

Anonymous.

600 People have accessed awareness talks/training as part of general and project workshops.  

Awareness workshops have taken place in racism, alcohol abuse, equal rights, gender abuse, 
social media, racism and dangers of grooming.

An 8 week Parenting Course was delivered in partnership with Ramgharia Board 
Northampton and delivered by Sikh Awareness Society.   The course highlighted issues that 
children and young people face in todays society, including dangers of grooming.  The course 
advised on how to identify issues, prevent issues and support families and communities.   

“This is a great course, just after the first few weeks it has made me and my husband 
change and work together more to plan how to support and protect our children”. Mrs Kaur.

“We had no idea the extent of the problems and dangers children and teenagers in 
particular can face, it is a real eye opener”.  Group Feedback.

MLSS Poverty Service

The Northampton team of 4 volunteers set up the strand of 
MLSS service 4 years ago and it has now grown into a multi-
cultural voluntary service.  The SGSS Temple volunteers 
commit to cooking the hot food and organising the 
donations of dry food and clothing.  Plans for dedicated food 
and clothing banks are on the horizon in the new building.

The MLSS National Group founders 

won the Queens Award 2018! The 

award was for social impact to the 

most deprived in society.

100+ Homeless and Low income 

people benefit from a weekly hot food 
and drink service in the Town Centre.



“The stall was very informative, we had no idea that an Indian Princess was part of the
Suffragette Movement, we would love to come the event!” Northamptonshire Womens Guild.
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SCCYC Health & Wellbeing

Supported by NCC Health Target Fund, the programme improved the emotional, physical and 
social wellbeing of vulnerable, isolated people's quality of life in the Castle Ward.  The tailored 
programme provided one-to-one support, be-friending, coaching , mindfulness, exercise 
classes, gym instruction, massage, music therapy and outings. Events included suicide 
awareness, relationship breakdowns, healthy eating and a health & wellbeing event.

Case Study: 
Mr A Background: Mother passed away, going through a divorce, only weekend access to 
children and lost his job.  Mr A contacted volunteers once he was severely depressed, having 
daily suicidal thoughts and even tried to commit suicide on numerous occasions, he felt alone 
and had no meaning in his life. He was encouraged to talk over coffee, one-to-one support, 
volunteering and to attend a Samaritans. Mr A’s story inspired others to speak out at the 
workshop and the tailored support approach, the friendly, caring session workers/volunteers 
assisted in his recovery to a fulfilled life.  

Helen Puk, Session Worker.

47 People provided with direct tailored support 

from a 1 year ‘Mind-Body-Soul’ programme.
Main issues identified from the programme include 
a lack of empathy and tailored all-round support in 
main stream services.

SCCYC gained funds from Gov.UK for 'Centenary Votes for Women’ 
events. SCCYC held workshops for women and young women to 
learn about the Centenary of Votes for Women, the ‘Representation
of the People Act 1918’ and in particular, Princess Sophia-Duleep
Singh, a Sikh Suffragette that contributed to give women the right                                                  

to vote in the 19th Century. A stall was set up at NBC International                                    
Womens Day to raise awareness of the cause and project to an audience of approximately 

300 people. A Women’s afternoon Tea and a Youth celebration will be held in May. 

Centenary of Votes for Women



“Thank you for all your help, I would probably still be sitting at home if you did not help me,                        
I am very happy and hope to keep coming there and doing more.”  SK.
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SCCYC Education & Training

The programme was accessed by people suffering from multiple 
disadvantage such as poverty due to homelessness, 
unemployment, migration and early redundancies. Ethnic minority 
and BME specific communities residing in the town and 
surrounding areas suffer from cultural and language barriers to 
employment. The personalised approach of providing:

20 Unemployed people benefited from a personalised employment 

skills building programme, called ‘Connect - Create - Venture’, funded by 
‘European Social Fund’.

13 Beneficiaries went onto either employment, training, volunteering 

or further education as a result of the programme, and an additional 5 
people gained confidence and Soft Skills.

Project findings show: Local globalised services are not providing 
the personalised support that most vulnerable people need, 
particularly BME communities that have language barriers and 
cultural empathy needs to progress from start to finish. 

SCCYC will continue to provide a personalised tailored approach 
to skills services to ensure all round development, as every 
persons need is different!

www.watersideconnect.com

5 IT Task Team Volunteers have done an exceptional job of developing the new website, 

planning new building IT requirements and electrical points design.  There are plans to develop 
Robust IT and marketing systems and improving data management, including CRM integration 
next year.  

IT Training is one key requirements that unemployed, low income and retired elderly have 
requested most this year.  We hope to secure projects and IT equipment so that vulnerable 
people can gain access to training to become financially and socially independent.  



Supplementary Education

Schools Sikh Education Service
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100% GCSE 

pass record!

SCCYC Social Enterprise

1000+ Children and Young people from main stream school                           

and other youth clubs access ‘Sikh Education Service’. 

➢ Education for RS Studies 
➢ Citizenship 

The service provides talks on Sikhism, heritage workshops, tour of the 
Gurdwara and educational visits to the Sikhi Heritage Resource Centre. 

➢ Core Values
➢ Community Cohesion 

One student sat GCSE Punjabi this year and passed with an 
outstanding A* Grade!  As well as Punjabi Language education, the 
school offers workshops in Sikh values, issues, involvement and 
attendance to events including ANSS performing arts and awards.

A*Outstanding 

GCSE pass 2017!

SCCYC is has set up an exciting new Community Interest Company 

‘Punjabi Fusion CIC’ with the support of ‘Bright Ideas Fund’.  

The CIC will fill a gap in local existing services, provide social benefit 
to deprived communities and work towards sustainable services. 
Business planning has been entailed and the Directors look forward 
to employing a Catering Manager to set up operational procedures 
and finalise healthy and Punjabi menus with local stakeholders.

35 received 

Effort Certification.

“Thank you very much for an interesting and informative visit to the heritage centre,  our                  
children were completely engaged throughout and have learnt a tremendous amount.  You                     
have also   given them lots to personally think about.” Year 5 Harpole Primary School 



SCCYC Heritage

Asian Arts Network NN
The 1 year project was 
supported by ‘Arts 
Council England’.  A 
network of local talented 
artists worked extremely 
hard to pass on their 
artistic skills ready for 
numerous performing 
arts & awards events, as 
well as rehearsing 
themselves to showcase 
their own talent.
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Workshops were also held to explore young peoples feeling on the                                                             
women role models and issues they may face.  Khalsa Kids speakers were invited as part of 

Northampton Sikhi Camp to further promote the project aims.  They provided valuable talks 
and workshops to promote core values and discussion on the Inspirational women and debate 
on modern day inequalities.

‘From Her Kings Are Born' was an 18 month heritage project 
supported by ‘Heritage Lottery Young Roots’ programme.

2,000 People accessed the permanent exhibition in SCCYC ‘Sikh 

Heritage Resource Centre’ through opening, school and wider visits. 

47 Young people directly learned about inspirational Sikh/Punjabi 

women from the past and present.

The project promoted respect for the part women have played in 
society through research such as trips, museums and internet; artistic 
workshops on role models and equality quotes; Sharing the heritage 
art through exhibitions, literature and presentations. 

“They did not know much history of women’s leadership until           

the research” and the group commented, “How empowering                    

the project was”.

46 Young people 

gained achievement 

awards for music.

11 Local artists / 

musicians received 

Arts Awards.

800 Arts Audience 

Participation in the 

Year.



Celebrating A Milestone
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400+ People added colour and smiles 
to create an abundant Community 
Engagement Day. 

The volunteer led event was supported by 
‘Big Lottery Celebration Fund’.

The new building milestone was blessed 
with a service, inspirational key speakers 
and sharing of the plans.

The occasion was also marked with 
celebrating young people's achievements 
through the Annual Volunteering Awards 
Ceremony. 

As well as sharing the building plans, the 
attendees were encouraged to share 
service needs and building area ideas via 
surveys.

35 People signed up to regular and ad-
hoc volunteering and joined various task
teams.

Fundraising Team

£5,217 Raised by SCCYC fundraising team 

towards new Community Gym development. 

We are extremely proud of the Youngers participation 
in this very difficult trek. The volunteers climbed the 
highest mountains in Wales, Scafell Pike to generate 
match funds for much needed new community gym and 
shower facilities.  

A Fundraising Strategy is currently being developed for 
further campaigns, including annual mountain treks. 



Financial Review
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Accounts 

Net Income (grants, donations and other income): £65,636

Expenditure (running costs and project costs): £75,975

Total Restricted Funds: £67,078
• Projects Funds (grants for open projects): £32,078
• Annual General Running Costs and Basic Staff Salary: £25,000
• Minimum 1 Year Contingency Reserves Required (Building Repairs,                                                        

Equipment Replacement, Health & Safety and Staff): £5,000
• Building Fundraising: £5,000

Cash in Bank (current and savings accounts): £70,600

Financial Summary 

As expected this was a busy year for SCCYC, alongside new partnerships and fundraising 
drives we also took big steps towards the development of the new SCCYC Waterside-
Connect Building in St James. During the 2017-2018 period the Trustees adopted a prudent 
approach towards the costing and forecasting for the forthcoming year. 

Due to the planning process put in place in 2016-17, in anticipation of this move, we were 
able to utilise retained earnings from previous years to offset the costs that would be 
incurred. Specifically, we paid professional fees related to legal and architectural design to 
the value of £10,339. 

Looking forward the plans and financials for SCCYC look promising, we have already had a 
lot of interest towards our new site and this can be seen by the backing of various grants 
we have been able to obtain. Over the last 12 months we have managed to secure grants to 
the exceeding £281,000 (accounts year ending 31 March 2019), Thus further proving the 
viability and sustainability of this relocation. This purpose built centre will enable the 
organisation to not only increase the service offerings but to do so in a safe and modern 
location.
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The SCCYC management committee and staff have developed robust strategies and plans
towards an effective and sustainable move to the Waterside-Connect Centre. The plans
are reviewed regularly to ensure feasibility.

The strategic plans include:

➢ Strategic Plan
➢ 3-year Business Plan
➢ 3 year Finance and Fundraising Plan
➢ Marketing and Promotion Plan
➢ Operational /Capacity Building Plan

Signed on behalf of the Management Committee 

Mr Harjinder Singh Kooner 
Chairperson

28th October 2018 

SCCYC Sustainable Future
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

REPORT OF THE TRUSTEES
for the year ended 31 March 2018

The trustees present their report with the financial statements of the charity for the year ended 31 March 2018.  The
trustees have adopted the provisions of the Statement of Recommended Practice (SORP) 'Accounting and Reporting  by
Charities' issued in March 2005.

REFERENCE AND ADMINISTRATIVE DETAILS
Registered Charity number
1056764

Principal address
23-25 St Georges Street
Northampton
NN1 2TN

Trustees
Harjinder Singh Kooner
Tarndeep Minhas - Treasurer 

Independent examiner
Jervis & Partners
Cranford Terrace
30 Harborough Road
Northampton
Northamptonshire
NN2 7AZ

STRUCTURE, GOVERNANCE AND MANAGEMENT
Governing document
The charity is controlled by its governing document, a deed of trust, and constitutes an unincorporated charity.

Risk management
The trustees have a duty to identify and review the risks to which the charity is exposed and to ensure  appropriate
controls are in place to provide reasonable assurance against fraud and error. 

ANNUAL REVIEW
The Annual review report attached to these financial statements should be read in conjuction with them. 

Approved by order of the board of trustees on 28 October 2018 and signed on its behalf by:

H S Kooner  - Trustee
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INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF
SIKH COMMUNITY CENTRE & YOUTH CLUB

(SCCYC) 

I report on the accounts for the year ended 31 March 2018, which are set out on pages three to nine.

Responsibilities and basis of report
As the charity's trustees you are responsible for the preparation of the accounts in accordance with the requirements  of
the Charities Act 2011 ('the Act').

I have examined your charity's accounts as required under section 145 of the Charities Act 2011 ('the Act'). In  carrying
out my examination I have followed the Directions given by the Charity Commission under section 145(5)(b) of  the
2011 Act.

My role is to state whether any material matters have come to my attention giving me cause to believe:

1. that accounting records were not kept as required by section 130 of the Act; or
2. that the accounts do not accord with those records; or
3. that the accounts do not comply with the accounting requirements of the Act; or
4. that there is further information needed for a proper understanding of the accounts.

Independent examiner's statement
I have completed my examination and have no concerns in respect of the matters (1) to (4) listed above and,  in
connection with following the Directions of the Charity Commission I have found no matters that require drawing  to
your attention.

Neil Picton F.C.A
Jervis & Partners
Cranford Terrace
30 Harborough Road
Northampton
Northamptonshire
NN2 7AZ

28 October 2018
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

STATEMENT OF FINANCIAL ACTIVITIES
for the year ended 31 March 2018

2018 2017
Unrestricted Restricted Total Total 

fund funds funds funds
Notes £ £ £ £

INCOMING RESOURCES
Incoming resources from generated funds
Voluntary income 2 9,681 55,945 65,626 62,598
Investment income 3 10 - 10 10

Total incoming resources 9,691 55,945 65,636 62,608

RESOURCES EXPENDED
Charitable activities
Running Costs 5,817 57,979 63,796 41,869
Health and Safety 433 824 1,257 1,514
Volunteering & Training Costs 470 896 1,366 853
Marketing 265 506 771 690
Project Resources & Equipment 2,323 6,462 8,785 2,228

Total resources expended 9,308 66,667 75,975 47,154

NET INCOMING/(OUTGOING)
RESOURCES BEFORE TRANSFERS 383 (10,722) (10,339) 15,454

Gross transfers between funds 8 2,000 (2,000) - -

Net incoming/(outgoing) resources 2,383 (12,722) (10,339) 15,454

RECONCILIATION OF FUNDS

Total funds brought forward 1,139 79,800 80,939 65,485

TOTAL FUNDS CARRIED FORWARD 3,522 67,078 70,600 80,939

The notes form part of these financial statements
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

BALANCE SHEET
At 31 March 2018

2018 2017
Unrestricted Restricted Total Total 

fund funds funds funds
Notes £ £ £ £

CURRENT ASSETS
Debtors 6 22,178 - 22,178 29,895
Cash at bank 19,925 67,078 87,003 99,720

42,103 67,078 109,181 129,615

CREDITORS
Amounts falling due within one year 7 (38,581) - (38,581) (48,676)

NET CURRENT ASSETS 3,522 67,078 70,600 80,939

TOTAL ASSETS LESS CURRENT
LIABILITIES 3,522 67,078 70,600 80,939

NET ASSETS 3,522 67,078 70,600 80,939

FUNDS 8
Unrestricted funds 3,522 1,139
Restricted funds 67,078 79,800

TOTAL FUNDS 70,600 80,939

The financial statements were approved by the Board of Trustees on 28 October 2018 and were signed on its behalf by:

H S Kooner -Trustee

The notes form part of these financial statements
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

NOTES TO THE FINANCIAL STATEMENTS
for the year ended 31 March 2018

1. ACCOUNTING POLICIES

Accounting convention
The financial statements have been prepared under the historical cost convention, and in accordance with  the
Financial Reporting Standard for Smaller Entities (effective April 2008), the Charities Act 2011 and  the
requirements of the Statement of Recommended Practice, Accounting and Reporting by Charities.

Incoming resources
All incoming resources are included on the Statement of Financial Activities when the charity is legally  entitled
to the income and the amount can be quantified with reasonable accuracy. The following specific policies  are
applied to particular categories of income:

Voluntary income is received by way of grants, donations and gifts and is included in full in the statement  of
financial activities when receivable. Grants where entitlement is not conditional on the delivery of a  specific
performance by the charity, are recognised when the charity becomes unconditionally entitled to the grant.

Donated services and facilities are included at the value to the charity where this can be quantified. The value  of
services provided by volunteers has not been included.

Gifts donated for resale are included as incoming resources within activities for generating funds when they  are
sold.

Grants, including grants for the purchase of fixed assets, are recognised in full in the statement of  financial
activities in the year in which they are receivable.

Income from investments is included in the year in which it is receivable.

Resources expended
Expenditure is accounted for on an accruals basis and has been classified under headings that aggregate all  cost
related to the category. Where costs cannot be directly attributed to particular headings they have been  allocated
to activities on a basis consistent with the use of resources.

Costs of generating funds comprise the costs associated with attracting voluntary income and the costs of  trading
for fundraising purposes including the charity's shop.

Charitable expenditure comprises those costs incurred by the charity in the delivery of its activities and  services
for its beneficiaries. It includes both costs that can be allocated directly to such activities and those costs of  an
indirect nature necessary to support them.

Taxation
The charity is exempt from tax on its charitable activities.

Fund accounting
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the trustees.

Restricted funds can only be used for particular restricted purposes within the objects of the charity.  Restrictions
arise when specified by the donor or when funds are raised for particular restricted purposes.

Further explanation of the nature and purpose of each fund is included in the notes to the financial statements.

Research and development
Expenditure on research and development is written off in the year in which it is incurred.

Pension costs and other post-retirement benefits
The charity operates a defined contribution pension scheme. Contributions payable to the charity's  pension
scheme are charged to the  Statement of Financial Activities in the period to which they relate.
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

NOTES TO THE FINANCIAL STATEMENTS - CONTINUED
for the year ended 31 March 2018

 
2. VOLUNTARY INCOME

2018 2017
£ £

NCF Health & Wellbeing Target Fund - 19,850
Northampton Community Foundation - 2,970
Big Lottery Celebration Fund - 7,960
European Social Community Fund 14,825 4,775
People's Health Trust - Health Project - 619
Arts Council England - 1,245
Heritage Lottery Fund - Young Roots 4,700 18,800
Fund Raising Activities 6,206 3,265
Activity Fees 539 1,194
Membership Fees 1,780 1,920
Awards For All 9,960 -
Gov.uk 2,000 -
BL Researching Communities Revenue Fund 9,400 -
Bright Ideas 12,778 -
Enterprise 3,438 -

65,626 62,598

3. INVESTMENT INCOME

2018 2017
£ £

Interest receivable - trading 10 10

4. TRUSTEES' REMUNERATION AND BENEFITS

There were no trustees' remuneration or other benefits for the year ended 31 March 2018 nor for the year  ended
31 March 2017 .

Trustees' expenses
There were no trustees' expenses paid for the year ended 31 March 2018  nor for the year ended 31 March 2017 .

5. STAFF COSTS

2018 2017
£ £

Wages and salaries 34,082 26,893
Social security costs 2,220 1,754
Other pension costs 172 67

36,474 28,714

The average monthly number of employees during the year was as follows:

2018 2017
Community centre staff 2 2

No employees received emoluments in excess of £60,000.
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

NOTES TO THE FINANCIAL STATEMENTS - CONTINUED
for the year ended 31 March 2018

 
6. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

2018 2017
£ £

Prepayments 22,178 29,895

7. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

2018 2017
£ £

Bank loans and overdrafts 30,742 36,843
Social security and other taxes 5,797 (100)
Wages & salaries control account 1,708 1,606
Pensions 34 27
Deferred Income - 10,000
Accrued expenses 300 300

38,581 48,676

8. MOVEMENT IN FUNDS

Net Transfers
movement in between

At 1.4.17 funds funds At 31.3.18
£ £ £ £

Unrestricted funds
General fund 1,139 383 2,000 3,522

Restricted funds
Restricted fund 33,000 4,000 (2,000) 35,000
Bright Ideas Project - 12,778 - 12,778
Award For All Project - 8,500 - 8,500
Gov.UK Womens Centenary Project - 1,800 - 1,800
Reaching Communities Revenue Fund - 9,000 - 9,000
Heritage Lottery Fund - Heritage Project 18,800 (18,800) - -
Big Lottery Celebration Fund - Engagement /
Celebration Events 4,000 (4,000) - -
Building Project 5,000 (5,000) - -
Northamptonshire Community Foundation -
Health Project 19,000 (19,000) - -

79,800 (10,722) (2,000) 67,078

TOTAL FUNDS 80,939 (10,339) - 70,600
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

NOTES TO THE FINANCIAL STATEMENTS - CONTINUED
for the year ended 31 March 2018

 
8. MOVEMENT IN FUNDS - continued

 
Net movement in funds, included in the above are as follows:

Incoming Resources Movement in
resources expended funds

£ £ £
Unrestricted funds
General fund 9,691 (9,308) 383

Restricted funds
Restricted fund 23,867 (19,867) 4,000
Bright Ideas Project 12,778 - 12,778
Award For All Project 8,500 - 8,500
Gov.UK Womens Centenary Project 1,800 - 1,800
Reaching Communities Revenue Fund 9,000 - 9,000
Heritage Lottery Fund - Heritage Project - (18,800) (18,800)
Big Lottery Celebration Fund - Engagement / Celebration
Events - (4,000) (4,000)
Northamptonshire Community Foundation - Health Project - (19,000) (19,000)
Building Project - (5,000) (5,000)

55,945 (66,667) (10,722)

TOTAL FUNDS 65,636 (75,975) (10,339)

Comparatives for movement in funds
Net Transfers

movement in between
At 1.4.16 funds funds At 31.3.17

£ £ £ £

Unrestricted Funds
General fund (15,515) - 16,654 1,139

Restricted Funds
Restricted fund 40,000 9,654 (16,654) 33,000
Heritage Lottery Fund - Heritage Project 23,500 (4,700) - 18,800
Big Lottery Celebration Fund - Engagement /
Celebration Events - 4,000 - 4,000
Building Project 5,000 - - 5,000
Northamptonshire Community Foundation -
Health Project - 19,000 - 19,000
Office of Faith Based Communities Initiative 3,000 (3,000) - -
OFBCI Change Makers 8,000 (8,000) - -
Peoples Health Trust - Health Project 1,500 (1,500) - -

81,000 15,454 (16,654) 79,800

TOTAL FUNDS 65,485 15,454 - 80,939
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

NOTES TO THE FINANCIAL STATEMENTS - CONTINUED
for the year ended 31 March 2018

 
8. MOVEMENT IN FUNDS - continued

 
Comparative net movement in funds, included in the above are as follows:

Incoming Resources Movement in
resources expended funds

£ £ £
Unrestricted funds
General fund 6,389 (6,389) -

Restricted funds
Restricted fund 14,419 (4,765) 9,654
Heritage Lottery Fund - Heritage Project 18,800 (23,500) (4,700)
Big Lottery Celebration Fund - Engagement / Celebration
Events 4,000 - 4,000
Northamptonshire Community Foundation - Health Project 19,000 - 19,000
Office of Faith Based Communities Initiative - (3,000) (3,000)
OFBCI Change Makers - (8,000) (8,000)
Peoples Health Trust - Health Project - (1,500) (1,500)

56,219 (40,765) 15,454

TOTAL FUNDS 62,608 (47,154) 15,454
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

DETAILED STATEMENT OF FINANCIAL ACTIVITIES  
for the year ended 31 March 2018

2018 2017
£ £

INCOMING RESOURCES

Voluntary income
NCF Health & Wellbeing Target Fund - 19,850
Northampton Community Foundation - 2,970
Big Lottery Celebration Fund - 7,960
European Social Community Fund 14,825 4,775
People's Health Trust - Health Project - 619
Arts Council England - 1,245
Heritage Lottery Fund - Young Roots 4,700 18,800
Fund Raising Activities 6,206 3,265
Activity Fees 539 1,194
Membership Fees 1,780 1,920
Awards For All 9,960 -
Gov.uk 2,000 -
BL Researching Communities Revenue Fund 9,400 -
Bright Ideas 12,778 -
Enterprise 3,438 -

65,626 62,598

Investment income
Interest receivable - trading 10 10

Total incoming resources 65,636 62,608

RESOURCES EXPENDED

Charitable activities
Wages & sessional workers 34,082 26,893
Social security 2,220 1,754
Pensions 172 67
Gas 1,746 1,562
Electricity 490 604
Telephone 387 416
Water rates 288 156
Internet 426 397
TV license 147 146
Stationary 370 206
Insurance 402 400
Ricoh capital 1,453 1,065
Venue hire 10,829 3,600
Professional charges 10,684 4,252

63,696 41,518

Support costs

This page does not form part of the statutory financial statements
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SIKH COMMUNITY CENTRE & YOUTH CLUB
(SCCYC) 

DETAILED STATEMENT OF FINANCIAL ACTIVITIES  
for the year ended 31 March 2018

2018 2017
£ £

Finance
Bank charges 100 351
Other
Health & safety costs 1,257 1,514
Expenses and training 1,366 853
Other marketing costs 771 690
Resources & equipment 8,785 2,228

12,179 5,285

Total resources expended 75,975 47,154

Net (expenditure)/income (10,339) 15,454

This page does not form part of the statutory financial statements
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